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Vision
The District will be widely recognised for its quality
lifestyle, pristine rural coastline and urban environment.
It will continue to explore and expand its economic base
whilst maintaining the amenity and character of it's
community.
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AND CORE VALUES
Council’s vision for the district.
The District will be widely recognised for its quality lifestyle, pristine rural, coastal and urban

environments. It will continue to explore and expand its economic base, whilst maintaining the
amenity and character of its community.

MISSION STATEMENT

Council’s business purpose and role in contributing to the Vision.
Council is committed to:

e Responsibly managing the natural and built environment and maintaining the highly valued
character of the district.

¢ Facilitating economic prosperity, sustainable growth and employment throughout the
district.

e Nurturing a sense of community amongst residents and enhancing their quality of life by
actions that support their health and safety and through the provision of social and
recreational opportunities.

¢ Providing leadership and ensuring efficient and effective management of its resources.

e Working collaboratively with other governments and bodies.

CORE VALUES

In its decision-making, activities and performance Council is committed to being:
¢ Open and Accountable
¢ Informative and Consultative
o Responsible and Responsive
e Fairto All

e Pro-active and Professional
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STREAKY BAY DISTRICT

The District Council of Streaky Bay is located some 720 kilometres by road from Adelaide on
the picturesque shores of Blancheport. It is situated on the West Coast of Eyre Peninsula in
South Australia and is surrounded by some of the region's most spectacular and unique coastal
attractions and experiences. The Council shares its boundaries with the District Councils of
Ceduna in the North West, Ananga Pitjantjatjara Lands in the north east, Wudinna in the east
and Elliston in the south.

The Council area includes the townships of Streaky Bay (which is the main service and
business centre), Wirrulla, Poochera, Haslam, Sceale Bay, Baird Bay, Eba Anchorage, and
Perlubie Landing, covering an area of 6,232 km2 with a population of approximately 2,100.

The main industries are agriculture (predominantly grain crops, sheep and cattle) aquaculture,
tourism and fishing.

The town hosts a number of local events on an annual basis with the largest being the Streaky
Bay Thoroughbred Race Meeting, Perlubie Sports Day, Golf Open, Bowls Whiting Carnival
and New Year’s Eve Fire Works.

Streaky Bay has a good range of medical facilities including a well-equipped hospital and
dentist.
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STREAKY BAY DISTRICT

Other facilities that we have to offer in the District include:

Aged Care Facilities Museums

Building & Construction Painters

Cabinet Makers Pharmacist

Cafes Physiotherapist

Caravan Parks Plumbers

Churches Police Stations
Conferencing Facilities Roadhouses

Dentist Visitor Information Centre
Doctor Schools

Electricians Seafood & Aquaculture Trall
Emergency Services Service Stations

Hospital & Health Service Sporting Complexes
Hotels Supermarkets

Massage Therapists Tourist Parks

Medical Centre Visiting Specialists

Motel Accommodation/Holiday Houses

As a community we are flourishing with new residential development opportunities in the
district and more and more people are discovering the beauty and the quality way of life in the
Streaky Bay area.
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ROLES OF THE ELECTED MEMBERS AND STAFF

The Local Government Act 1999 prescribes the legal framework which gives councils the
power to make local laws and also determines the roles and responsibilities of the elected
members and council staff.

The Elected Members serve four year terms. They make the strategic decisions in all the areas
of Council’s core business including developing Council’s policies, operational plans, goals and
overseeing its performance. Council’'s Senior Management Team provides advice to the
Elected Members to guide this process.

The Elected Members also serve a role in representing the overall public interest of all the
stakeholders in the Council area. The Mayor is the chair of Council meetings, ensuring Council
decisions are implemented, and also represents the District at government, civic and
ceremonial functions.

The Chief Executive Officer, Management and Staff are provided with delegations from Council
to deliver, monitor and implement the day to day services to facilitate the implementation of
Council’s decision making and strategic plan.

INVOLVING OUR COMMUNITY

Council meetings are held in Council Chambers at 10.00am and 4.00pm alternatively in the
Council Chambers at the Visitor Centre on the third Thursday of each month — unless otherwise
advertised in the West Coast Sentinel, Council’'s Website and the Criterion. The public are
encouraged to attend these meetings.

Each month the agenda and Council minutes are posted on the Council website or available
to read at the main Council office.

Members of the public may seek a deputation to a Council meeting by making an application
in writing to the Chief Executive Officer. Approval for such deputations rests with the Mayor.

Council's Public Consultation Policy sets a framework to encourage community involvement
in planning and decision making about the services Council provides and the community
resources we manage.

Council communicates with residents via the Criterion newspaper which is produced monthly.
The newspaper contains articles on Council business, summaries of Council meetings and
information on community events and activities.

Council has resolved to hold Community Forums in each town/area twice per year, nominally
in March/April and September/October. The Forums provide an additional opportunity for
residents to have input into Council’'s planning and service delivery and to receive performance
reports on the progress of the Annual Business Plan.
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ELECTED MEMBERS INFORMATION

ALLOWANCES
COUNCIL

Under revisions to the Local Government Act 1999 a Remuneration Tribunal was established

to make a determination regarding Council Member allowances for the 4 year term following
the 2014 election.

The Tribunal received public submissions and elected to group councils on the basis of council
population, demographics, service provision and geographical coverage. The additional
responsibilities for principal and deputy principal members were also taken into account as
was the travelling time required to attend meetings.

The Tribunal allocated the District Council of Streaky Bay into Group Five and determined the
following allowances for this group:

Mayor - $23,628 paid quarterly in arrears
Deputy Mayor - $7,383 paid quarterly in arrears
Presiding Members of Committees - $7,383 paid quarterly in arrears
Elected Members - $5,908 paid quarterly in arrears

The Tribunal also established a Travel Time Payment to be payable to Council Members,
excluding Principal Members, of non-metropolitan councils where the Member’s place of
residence is the following distance or more from the Council’s principal office:

50km $584 per annum
100km $1,168 per annum

COUNCIL ASSESSMENT PANEL (CAP)
Allowances for CAP are set by Councils and for 2017/2018 the allowances were:

Presiding Member - $450 per meeting attended
Members - $380 per meeting attended

TRAINING AND DEVELOPMENT

Elected Members attended several meetings and seminars during 2017/2018
e Council Members’ Forum
o EP Regional Mayors Pilot Workshop
¢ Audit Committee Training Webinar
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REPRESENTATION

The District Council of Streaky Bay’s 1,552 electors are represented by 8 Councillors (including
the Mayor) — 4 Councillors per ward. As at 30 June 2018 Council’s total representation quota
(the number of electors for each Councillor) stood at 1 elected member per 194 electors.

During 2012/2013 Council commenced a Representation Review to determine whether a
change of arrangements in respect to representation would result in the electors of the area
being more adequately and fairly represented. The review was finalised in October 2013.

As required under Schedule 4 of the Local Government Act 1999, a comparison with councils
of similar size/type reveals the following (as at 28 February 2018):

Council Elected Members Electors Representation Quota
Streaky Bay 8 1552 194
Cleve 8 1265 158
Southern Mallee 9 1378 153
Robe 7 1277 182
Tumby Bay 7 2019 288

/,

Wirrulla ™7

[y I
Haslam

J N\

Perlubie Landing
N/
Eba Island

|
I Flinders Ward

[ Eyre Ward
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COMMITTEES AS AT 30 JUNE 2018
Council (s41) Committee Membership

Community and Economic Development 4 Elected Members

Committee

Chief Executive Officer's Performance 4 Elected Members

Development Review Committee

Finance & Risk Audit Committee 1 Independent Presiding Member
4 Elected Members

Waste Management Committee 5 Elected Members

Strategic Planning Policy Committee 7 Elected Members

Australia Day Award Selection Panel 4 Elected Members
Chief Executive Officer

Council Assessment Panel 4 Independent

1 Elected Member

Non Council Committees | Council Representative/s

District Council of Streaky Bay Youth Advisory 1 Elected Member
Committee
Eyre Peninsula Local Government Association 1 Elected Member (first delegate)

1 Elected Member (second delegate)
Eyre Peninsula Water Security Reference Group | 1 Elected Member

Jetty Pool Working Group 1 Elected Member
Miltaburra Area School Governing Council 1 Elected Member
Native Vegetation Council 1 Elected Member

Regional Development Board Whyalla & Eyre 1 Elected Member
Peninsula Inc.

Streaky Bay School Governing Council 1 Elected Member
Streaky Bay and District Road Safety Group 2 Elected Members
Streaky Bay and District Medical Clinic Inc. 1 Elected Member
Streaky Bay Community School Library Board of | 1 Elected Member
Management

Streaky Bay Hospital Advisory Committee 1 Elected Member
Streaky Bay Senior Citizens Homes 1 Elected Member
Streaky Bay Tourist Promotions Committee 1 Elected Member
Wild Eyre Project and Linking the Chain of Bays | 1 Elected Member
Project
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Council

A

—| Committees |
Chief Executive Officer ST Assstapt &
— Governance Officer
1FTE 1FTE
£ F— ?
Manager, Community and Economic Manager, Corporate Manager, District :
Development . Services Services . Manager, Regulatory Services
1FTE 1FTE 1FTE : 1FTE
$ - A
Community and Economic Health & Safety Officer D'St,r'c,t Ser_wces . Regulatory Admin Assistant
Development Officer Administration Officer
1FTE Senior Finance Officer 0.8 FTE 1FTE 0.6 FTE
1FTE 0.8 FTE
4 Rural Services General Inspector
Communlty Information . . Payroll/Accoynts Payable 5 FTE 1FTE
Officers Customer Service/Admin Pool Officer
1FTE Casuals 1FTE 1 Casuals P
- Building Maintenance
Community Economic Development Casuals Rates Officer Casual
Casuals 1FTE -
Cleaners
Customer Service Officer | 2 Casuals - other | Casuals
1FTE

Full time officer

Part time officer

Casual Employee

Maternity Leave
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Trainee - Business Administration

1FTE

|

Urban Services Supervisor

Trainee - Water/Waste Water
1FTE

Town Maintenance- Sceale Bay 1FTE
0.13FTE

Town Maintenance- Poochera/Wirrulla Parks & Gardens
0.24 FTE 2 FTE

Town Maintenance
2FTE




MANAGER, REGULATORY SERVICES REPORT

NATURAL & BUILT ENVIRONMENT REPORT

5 YEAR COMPARISON
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Residential Residential Sheds/

Dwellings Extensions Garages Other
July 13 to June 14 29 8 33 16
July 14 to June 15 24 13 31 25
June 15 to July 16 13 9 40 15
June 16 to July 17 11 7 53 14
June 17 to July 18 17 8 26 10

The 2017/2018 financial year reflects a small increased in dwelling approvals. However, it
appears that there is a decrease in the total amount of applications being lodged and approved.
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ENVIRONMENTAL HEALTH

The South Australian Public Health Act 2011 requires Local Government to take responsibility
in the administration of public health issues such as sanitation, prevention and control of
diseases and investigation of health complaints.

Environmental Health Services are provided to Council by the Wudinna District Council
including the assessment of waste water applications and food business inspections. This year
14 waste water applications were lodged and 39 food businesses operated within the district.

Streaky Bay Hospital provided immunisation services to the community during the 2017/2018
financial year on behalf of Council.

Food Safety Week — 8 November 2017

For Food Safety Week 2017 we delivered an information night about meal preparation.

The District Council of Streaky Bay and Brooke Cupples from STAY Fitness & Wellbeing
explained how to learn about meal prepping wholesome nourishing foods, portion control,
avoiding unhealthy choices and how to save on time and money.

The night also included take home meals, snacks and an information booklet including recipes
and tips.
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REGULATORY SERVICES

During the 2016/2017 financial year Council commenced the review of it's By-laws. Council
has increased the range of the local laws so that existing and possibly future local issues are
able to be controlled.

The new By-laws were adopted in the 2017/2018 finical year and commenced on 15 December
2017.

ANIMAL MANAGEMENT

Council commenced a review of its Animal Management Plan. This plan is for a five year period
and has been amended to reflect the recent changes to the Dog and Cat Management Act
1995. The proposed changes have a strong focus on public education of good dog and cat
ownership.

The approval of the Dog and Cat Management Board is required prior to the plan’s
implementation.

Registered Dogs

700
650
600
ggg ] M Registered
Dogs
* & © A ®
AT
DI S M S

All dogs over the age of 3 months housed within the District Council of Streaky Bay are required
to be registered. This year shows a significant increase in the number of dogs registered within
the district.

B Wandering @ Large

Unregistered/Unidentified
B Dog Attacks

This year has seen a reduction in wandering dogs and the prevalence of unregistered dogs.
However after no dog attacks in the 2016/2017 financial year there again has been an increase
in dog attack incidents. It is important for dog owners to remain vigilant and make sure their
pets are suitably contained and controlled.
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LOCAL NUISANCE AND LITTER CONTROL ACT

The Act came into operation 1 February 2017. During this period Council undertook the
following actions:

The number of complaints of local nuisance or littering received by the Council | 30

Number of offences expiated under the Act 0
Number of offences under the act that were prosecuted 0
Number of nuisance abatement notices or litter abatement notices issued 0
Number of civil penalties negotiated under Section 34 of the Act 0

Applications by the Council to the Court for orders for civil penalties under | O
Section 34 and the number of orders made by the Court on those applications

Any other functions performed by council under the Act 0

FIRE PREVENTION

This Season wasn't a particularly bad fire danger season due to the low levels of rain fall during
the year. The lack of rain however meant the district was dryer than usual which would have
been a big contributing factor if there was to be a fire. The community was understanding and
mowed properties throughout the season.

700
600
500

400 m 105F Notice
300 - Issued

200 -
100 -

Non Compliance

Two rounds of properties inspections were undertaken with only five properties found not to
be complying after being served with a 105f notice.

This year there was a slight increase in non-compliant properties within the district from the
previous 2016/2017 financial year. The Council considers the continued work of the community
to be an exceptional effort and is pleased to see the continuation of such a positive trend.
Council would like to thank the community for their support and efforts surrounding fire
prevention.
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COMMUNITY LAND

All Council land (except roads) is classified as community land unless resolved to be excluded
from that classification.

Council has four community land management plans which comply with the requirements of
the Local Government Act:

The Sporting Facility Community Land Management Plan

The Fully Developed Reserves Community Land Management Plan

The Partially Development Reserves Community Land Management Plan
The Natural Reserves Community Land Management Plan

These plans have been made available for public on the Council website. The Community land
register which details all community land within the district is also available on the website.

Council made a small amendment to the Sporting Facility Community Land management Plan
to enable the use of the second Streaky Bay oval for the RV camping site.

Jennifer Brewis
Manager, Regulatory Services
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STRATEGIC PLANNING

Councils are required to develop and maintain plans for the management of the council area,
collectively known as Strategic Management Plans. The plans set out, at a high level, the links
to State and regional public policy, growth and financial trends and issues for the council area
and the principle activities of the council over at least the coming 4 years.

Strategic management plans are reviewed biannually to not only focus on performance to date
but also to provide the opportunity to adjust priorities to take account of changing needs and
circumstances.

STRATEGIC MANAGEMENT PLAN 2016-2026

With the expiry of the initial Plan, Council has developed a strategic plan which will guide the
provision of services, facilities, projects, infrastructure and advocacy over the next decade
(2016-26). The Plan will be the blueprint upon which annual business plans and budgets will
be developed.

The Strategic Plan, like all of Council’s plans, must be consistent with and represent the
aspirations and goals of the district community. To ensure this alignment, draft versions of this
plan were made available for public consultation and the feedback received was incorporated
into the final plan.

STRATEGIC DIRECTION

Council reviewed its Strategic Plan and adopted the revised edition for 2016-2026 on 2
February 2017. Among other things, the Plan considered regional, state and national
objectives and strategies relevant to the social, physical, environmental development and
management of Council’'s area of responsibility.

The Plan identifies key issues and projects which will provide for a range of services and
facilities while ensuring the ongoing sustainability and prosperity of Streaky Bay. In addition it
incorporates emerging challenges and opportunities.

In reviewing the 2016-2026 Strategic Plan, Council adopted the following Vision Statement,
believing that it reflected Council’s aspirations for the Streaky Bay community.
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VISION STATEMENT

“THE DISTRICT WILL BE RENOWNED FOR ITS QUALITY LIFESTYLE, PRISTINE
ENVIRONMENT AND ECONOMIC AND SOCIAL PROSPERITY”

Council’s vision for the district.

The District will be widely recognised for its quality lifestyle, pristine rural, coastal and urban
environments. It will continue to explore and expand its economic base, whilst maintaining
the amenity and character of its community.

VALUES AND PRINCIPLES

The values and principles which guide all decisions of Council and which are reflected in the
Strategic Management Plan can be summarised as follows:

Responsive Service Delivery
Good Governance

Prudent Management
Genuine Engagement
Responsible Stewardship
Professional Performance
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STRATEGIC PLAN GOALS

The Strategic Management Plan also sets out seven key goals which are outlined below.
These goals are supported by a number of strategies designed to achieve each goal.

GOVERNANCE:

e Council is in a sound financial position and committed to maintaining financial sustainability
when finalising the content of its Long-Term Financial Plan, Infrastructure and Asset
Management Plan, and in making future annual budget decisions.

o Like many employers (particularly smaller employers remote from major population centres)
Council often has difficulty attracting and retaining skilled staff.

INFRASTRUCTURE, BUILDINGS AND OTHER ASSETS:

e Road networks are generally considered to be in good condition and provide the required
level of service.

e There is interest in the community to review Heavy Vehicle Access to assist the agricultural
industry in the future.

ENVIRONMENT AND PLANNING:

e There has been considerable residential development activity in Streaky Bay and the
district's other coastal locations in recent years. Population of inland towns has been
declining. The appeal of the district's coastal areas to visitors and retirees will generate
population growth and demand for additional housing.

e Development growth and increased tourism has made more apparent the functional
shortcomings of the Streaky Bay town centre (e.g. lack of off-street parking). There are a
number of key properties that lend themselves to other uses that would enhance
functionality. Such a change in land use would stimulate and support ongoing economic
development of the town centre and enhance civic amenity.

e There is a growing interest in the community in environmental sustainability.

COMMUNITY, CULTURE AND RECREATION:

e There is strong interest in the arts within the community.

e Council is committed to assisting with addressing the specific needs of young and senior
members of its community.

e Council is committed to supporting, advocating for maintaining, and improving health
services in our community.

TOURISM:

e The Streaky Bay Township and other coastal locations have experienced considerable
tourism growth. This is expected to continue.

BUSINESS UNDERTAKINGS AND ECONOMIC DEVELOPMENT:

e Technological advances and market pressures have resulted in less people employed/
earning their living from agriculture.

PUBLIC SAFETY AND REGULATORY SERVICES:

e Council is responsible for the enforcement of various Acts and Regulations and other
legal statutes.
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FINANCIAL SUSTAINABILITY

In working towards its goals, Council takes a longer term view into its financial planning.
Council is committed to ensuring its long-term financial sustainability, which is dependent on
ensuring that, on average over time, Council's expenses are at least matched by its revenue.

COUNCIL'S ACHIEVEMENTS FOR 2017/2018

Council has completed the following projects:

Aerodrome — runway

Caravan Park — stormwater management — carryover from 2016/2017
Cardio Defib for Life Automated Machine (ADE) — Visitor Information Centre
CWMS — Replace pump station pump

Photocopier — Visitor Information Centre

Plant Replacement Program

Playground Replacement Program

Road Program 2017/2018

Streaky Bay Institute — repairs

Wells Street Traffic Management Plan

Woodlawn Road — Seale remaining length

Council has commenced the following projects:

Bay Road — carryover from 2016/2017

Bay Road — project design for Stage 2

Campgrounds — Tractors Beach — Stage 2 of Caravan and Camping Guide
Caravan Park — Boundary Fencing — carryover from 2016/2017

Caravan Park — Cabins — 1x3 bedrooms

Caravan Park — Cabins — 2x2 bedrooms

Streaky Bay Landfill Remediation — ongoing

Streaky Bay Sports Club — sealing of driveway behind old club rooms
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COUNCIL'S GOALS FOR 2018/2019

In 2018/2019 Council will undertake major capital works to ensure the longevity of existing
assets, as well as providing new assets as highlighted in the Strategic Management Plan. The
Projects, as per Councils Strategies and Actions, are as follows:

Baird Bay Township Coastal Wall

Campgrounds — Haslam — RV Dump Point

Campgrounds — Tractors Beach — Development

Childcare Centre — Feasibility

CWMS — Pump Station

CWMS — Scada (phone alarm system)

CWMS - Solar Initiatives

Dental Clinic — New Dental Chair and Steriliser

Footpath & Kerbing — Barnes Street (Poochera and Streaky Bay)
Foreshore Tourist Park — Nine (9) Cabins

Foreshore Tourist Park — Recreational Area

Haslam — Playground and Fitness Equipment

Occupancy — Council building/Visitor Centre Consolidation Planning
Plant, Equipment and Vehicles

PLEC - (underground power)

Sealed Road — Bay Road

Sealed Roads — Pygery-Port Kenny Road

Solar Initiatives — Council Buildings

Stormwater — Redding Road, Bay Road Swales

Streaky Bay Institute — facade

Township Entrance Statements — Streaky Bay Engineered Design
Unsealed — Roads — 39km — Resheeting

Visitor Centre — Training/Conference Room Development

Waste Management — Cungena Landfill Cell Design and build
Waste Management — Cungena Landfill Land Purchase

Wirrulla Oval — Playground and Shade

FINANCIAL AND ASSET MANAGEMENT PLANNING

Council has been developing the Council's Infrastructure and Asset Management Plan, to
better ascertain the optimal timing and level of future maintenance and renewal expenditure
on assets, to help minimise whole-life cost of assets.

UNIFORM PRESENTATION OF COUNCIL FINANCE

The LGA’s General Meeting in March 2007 resolved that Council budgets include a high-level
summary of both operating and capital investment activities prepared on a uniform and
consistent basis. Apart from providing a focus on the key measure of a Council’s financial
sustainability (ie: the operating surplus/deficit), the primary objective of this arrangement is to
ensure that Councils provide a common ‘core’ of financial information, to enable more
meaningful comparisons of each Council's finances. Long-term Financial Plans, annual
financial statements and mid-year budget reviews are required to be summarised on the same
basis.
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ANNUAL BUSINESS PLAN AND BUDGET 2017/2018

The Annual Business Plan (ABP) and Budget 2017/2018 was adopted by Council on 19 July
2018 in accordance with s123 of the Local Government Act 1999.

The ABP is developed to be consistent with the Strategic Management Plan and a number of
projects therein are dependent on grant application success.

Council received reports on project and financial performance on a quarterly basis and more
frequently as Council decisions has been required.

As with the strategic plan, the quarterly reviews provide the opportunity for Council to the
appropriateness of projects based on changing circumstances and financial imperatives.
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EXECUTIVE OFFICERS REMUNERATION

The Senior Management Team, within Council consists of the Chief Executive Officer and
4 Managers.

Annual remuneration (as per below) accounts for the total cost of all fixed remuneration
items and is made up of the annual salary, superannuation contributions and fringe benefits
tax paid or accrued for the reporting period.

Benefits received by officers of the Senior Management Team may include;

e The provision of a motor vehicle for travel to and from work and include an element
of private usage;

e The reimbursement of telephone expenses;

e The reimbursement of out of pocket expenses;

e The payment of memberships to professional bodies.

The following table shows the remuneration details for the Chief Executive Officer and
Management Staff of Council. The Benefits include:

e Vehicle
e Telephone

Position In Organisation Base Benefits
Salary

Chief Executive Officer $147,000 Yes

Manager, Corporate Services $92,700 Yes

Manager, Regulatory Services $94,554 Yes

Manager, District Services $92,700 Yes

Manager, Community and Economic Development $92,700 Yes

WORK HEALTH AND SAFETY STATEMENT

The District Council of Streaky Bay is a member of the Local Government Association of
South Australia (LGA). The Local Government Association is, for the purposes of the Return
to Work Act 2014, the nominated Employer for a group of Self Insured Employers which
includes all Local Government Identities. The District Council of Streaky Bay as a member
of LGA will ensure, so far as is reasonably practicable, the health and safety of workers and
others via a Management Systems approach to Work Health and Safety and Return to Work,
in line with the organisational vision.

HUMAN RESOURCE PROGAMS

The District Council of Streaky Bay believes it has a social responsibility towards all members
of its community and is required to create an employment environment which reflects the
values and needs of the community. Council’s current Equal Employment Opportunity Policy
Statement adopted by Council 19 March 2009 outlines Council's equity responsibility to
encompass our customers, contractors and employees. The policy reflects commitment to
create a workplace which is free of discrimination and to which all people are permitted equal
access and opportunity to progress to the full extent of their ability.
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TRAINING AND DEVELOPMENT

Employees attended a range of training during 2017/2018. Courses include:

Chainsaw Maintenance & Safety (Montie DVD)

Accident Investigation, The Principles of (Montie DVD

Falls in the Workplace (Montie DVD)

Manual Handling (Montie DVD)

Community Engagement Techniques Improving Participation for Council Officers
Animal Management Officer Workshop

White Card — Work Health & Safety Induction

Fire Prevention Authorised Officer (Regulatory — Issue Schedule 9 Permits
Centrelink Agency Training

Authorised Officer Accreditation — Fire Prevention Officer
PlayRight-Playground Inspection Level 2 — 305 Operational Course
Map Info

Foundations in Public Participation Certificate IAP2 Workshops
Chemical Accreditation

Social Media 101

Microchipping

Decision making in Administrative & Regulatory Framework
LWSOS 3G Companion mobile personal safety device
Emergency Evacuation Procedure for the Workplace (internal)
Hearing Information Session

Justice of the Peace

Workzone Traffic Management

Records Management Fundamentals & Classification Scheme & Disposal Schedule
Chainsaw — Operate & Maintain

First Aid Course (Full)

Netfest Youth Conference

Load Restraint

Diploma of Access Consulting

Early Induction Planning

Audit Committee — LGA Webinar

First Aid — CPR (every 12 months)

Animal Welfare League — Dog Handling & Transport

Local Government an Introduction

Fire Warden

Mental Health First Aid

Disability Services Employment Screening

Aged Care Sector Employment Screening

Child Related Employment Screening

Vulnerable Person Related Employment Screening

Dozer (LZ) Competency check

Contractor Management — LGARS — TIP Program

Hazardous Manual Task (TIP)

SkyTrust (TIP) — Incident/Reporting & Investigation

Hazardous Manual Tasks/LOTO/Plant (TIP)

Electrical Testing & Tagging
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INFORMATION STATEMENT

Providing public access to official documents and records
Information Requests

There were 3 requests for information under the provisions of the Freedom of Information Act
for the 12 months to 30 June 2018.

Confidentiality Provisions
Council
During the 2017/2018 financial year, the confidentiality provisions of s90(2) of the Local

Government Act 1999 were used by Council a total of 15 times to consider matters in
confidence. Matters consider in confidence in respect of s90(2)(a, b, d) are as follows:

RESOLUTIONS PASSED 2017/2018
Information concerning personal affairs of any person (a) 4
Commercial advantage or prejudice commercial position of Council (b) | 10
Commercial information of a confidential nature (not a trade secret) (d) | 1

In Confidence 15

During the course of 2017/2018 Council considered matters about a broad range of issues.
Matters considered in confidence represented approximately 4.02% of the total matters
considered.

Council utilised the provisions of s90 of the Local Government Act 1999 on 15 occasions and
of those confidentiality orders 8 expired during the financial year with 6 retained in confidence
as at 30 June 2018.

INTERNAL REVIEW OF COUNCIL DECISIONS

In accordance with s270 of the Local Government Act 1999, Council has adopted procedures
to review decisions of the council, its employees and other persons acting on behalf of
council.

There were nil reviews for request.

AUDITOR REMUNERATION

Council auditors, Dean Newbery & Partners, received remuneration of $21,012.86 (Inc GST)
for the audit of Council’s 2017/2018 financial statements. The auditor did not receive any
other remuneration from Council for this period.
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APPLICATION OF COMPETITION PRINCIPLES

Council does not operate any business activity that meets the criteria of Category One being
business activities with an annual turnover in excess of $2 million or employing assets in
excess of $20 million. Council does operate 3 business activities that are significant:

. Streaky Bay Foreshore Tourist Park.
. Blancheport Heights.
. Streaky Bay Visitor Centre.

Council also provides a Community Bus. This is mostly used by the aged and disabled as a
community service obligation, however the bus is made available for hire when not otherwise
in use.

Private works are undertaken by Council where there are no viable alternatives (local
contractors) for the community to access.

All Council business activities include checks for competitive neutrality. In setting fees and
charges the Council has taken into account:

¢ Relevant Government legislation and policies;

¢ Community service obligations and impact on residents, ratepayers and visitors to the
District of Streaky Bay and the allocation of Council resources and funds to reflect
best value practices;

e The impact on competitors — actual and potential including employment, economic
and regional development;

e The interests of consumers;

e Council Policies including the Council Contracts Tendering and Purchasing Policy
which includes competitive tendering.

There were no complaints in 2017/2018 relating to the Council's application of competitive
neutrality.

COMMUNITY LAND

Under the Local Government Act 1999 all Council land (except roads) is classed as
community land unless a Council resolves to exclude it from that classification. Any
resolution along these lines is subject to appropriate community consultation.

Council engaged Maloney Field Services to identify all Council land and a number of these
properties were excluded prior to 1 January 2003. Since then there has been a review with
several more parcels proposed for exclusion and these have been subject to the public
consultation process.

Annual Report 2017/2018 Page 23 of 33



FREEDOM OF INFORMATION

1.0 STRUCTURE & FUNCTIONS OF THE COUNCIL

1.1 Full Council

Full Council, consisting of two wards each with four Councillors from which a Mayor
is elected, full Council is the decision making body on all policy matters.

Ordinary Meetings of the full Council are held on the third Thursday of every month at
10.00am and 4.00pm alternatively and members of the public are welcome to attend.

1.2 Committees

Committees have been formed to discuss/administer Council and Community
business. These Committees meet as required. Members of the public are welcome
to attend.

The Committees are as follows:
Council (s41) Committee

Chief Executive Officer's Performance Review Committee
Community and Economic Development Committee
Finance & Risk Audit Committee

Waste Management Committee

Strategic Planning Policy Committee

1.3  Agendas and Minutes

Agendas of all Council and Committees are placed on public display no less than
three days prior to those meeting. Minutes are placed on display within five days of
the meeting. Public display includes hard copies at the Council Office and access on
Council’'s Website www.streakybay.sa.gov.au

1.4 Delegations

The Chief Executive Officer and other officers have delegated authority from Council
to make decisions on a number of specified administrative and policy matters. These
In keeping with the legislative requirement:

e To determine policies to be applied by the Council in exercising its discretion and
powers;

e To determine the type, range and scope of projects to be undertaken by the
Council;

e To develop comprehensive management plans, budgets, financial controls and
performance objectives and indicators for the operation of the Council.

Annual Report 2017/2018 Page 24 of 33


http://www.streakybay.sa.gov.au/

FREEDOM OF INFORMATION

The Council makes decisions which direct and/or determine its activities and
functions. Such decisions include the approval of works and services to be under
taken and the resources which are to be made available to undertake such works and
services.

Decisions are also made to determine whether or not approvals are to be granted for
applications from residents for various forms of development.

2.0 SERVICES FOR THE COMMUNITY
Council considers the community’'s needs when assessing policies relating to
services provided.
Community Land Caravan Dump Points
Aged Care Planning & Building Controls
Animal Control Recreation/Sporting Facilities
Bicycle Track Parking Bays
Community Halls & Centres Boat Ramps
Environmental Health Matters Waste Depots
Immunisation Programs Foreshore Facilities
Parking Control Clean Air Control
Parks and Reserves Playground Equipment
Public Cemeteries Street Tree Planting
Public Seating Community Libraries
Roads/Footpaths/Kerbings Airport
Street Closure Carparks
Street Lighting Garbage Collection/Litter Bins
Traffic Control Devices Stormwater Drainage
War Memorials Public Toilets
3.0 PUBLIC PARTICIPATION
3.1 Council Meetings

Members of the public have a number of opportunities to put forward their views on
particular issues before Council. These are:

e Deputations — with the permission of the Mayor, a member of the public can
address a Committee of the Council personally or on behalf of a group of
residents.

e Presentations to Council — with prior notification and arrangement with the Mayor,
a member of the public can address the Council on any issue relevant to Council.

e Petitions — written petitions can be addressed to the Council on any issue within
Council’s jurisdiction.

e Written Requests — a member of the public can write to the Council on any Council
policy, activity or service.

o Elected Members — Members of the public can contact their elected members of
Council to discuss any issue relevant to Council.
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FREEDOM OF INFORMATION

3.2 Community Consultation

The District Council of Streaky Bay consults with local residents on particular issues
that affect their neighbourhood. Note-below are examples only:

e Meeting of Electors — All residents and electors are eligible to attend meetings to
decide leasing arrangements for Council reserves by local community groups.

e Ward Forums — Forums are held to allow residents to voice their views on any
issues affecting their ward and the district.

e Residents are notified of some Development Applications requiring the approval
of Council. A number of applications are exempted from Public Notification by the
Development Act 1993. When an application is publicly notified, residents have
the opportunity both to write to Council expressing their view decision is made.

4.0 ACCESS TO COUNCIL DOCUMENTS

4.1 Documents Available for Inspection

The following documents are available for public inspection at the Council Office, free
of charge. Members of the public may purchase copies of these documents and the
charges are shown below:

e Council Minutes only (Annual) $75.00 Annually
e Council Minutes & Reports (Annual) $150.00 Annually
e Council Minutes Only (Monthly) $6.50 Monthly
e Council Minutes & Reports (Monthly) $12.50 Monthly
e The Policy Manual .30 cents per page
e The Corporate Plan .30 cents per page
e The Budget Statement .30 cents per page
e The Annual Report .30 cents per page
e The District Management Plan .30 cents per page
e Council By-laws .30 cents per page
e Annual Financial Statements .30 cents per page
e Supplementary Development Plan (previously on exhibition) .30 cents per page
¢ Planning Application by Consent .30 cents per page
e Planning Application Register .30 cents per page
e Building Application Register .30 cents per page
e Register of Elected Members Allowances & Benefits .30 cents per page
o Register of Employees’ Salaries, Wages & Benefits .30 cents per page
¢ Assessment Book .30 cents per page
e Register of Fees & Charges levied by Council .30 cents per page

All of the above are available on Council’'s Website www.streakybay.sa.gov.au
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FREEDOM OF INFORMATION

4.2  Other Information Request

Request for other information not included in Clause 4.1 will be considered in
accordance with the Freedom of Information provisions of the Local Government Act
1999. Under the legislation, an application fee and search fee must be forwarded with
the completed request form as provided by the Regulation No. 275 of 1991, unless
the application is granted an exemption.

Should the applicant require copies of any documents inspected pursuant to a
Freedom of Information request, the charges set out in Clause 4.1 apply.

Freedom of Information Forms should be addressed to:

FREEDOM OF INFORMATION OFFICER
DISTRICT COUNCIL OF STREAKY BAY
PO BOX 179

STREAKY BAY SA 5680

Forms are available at the Council Office.
Applications will be responded to as soon as possible within the statutory thirty days
of Council receiving the properly completed Freedom of Information request form,

together with the application and search fees.

50 AMENDMENT OF COUNCIL RECORDS

A member of the public may gain access to council documents to make amendments
concerning their personal affairs by making a request in accordance with the Local
Government Act 1999.

A member of the public may then request a correction to any information about
themselves that is incomplete, incorrect, misleading or out of date.
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LOCAL GOVERNMENT ACT 1999
REGISTERS, CODES OF PRACTICE, POLICIES

REGISTERS

e Accident/Incident Report Log e |-Respond Emergency Support

e Asbestos Register Register

e Boat Ramp Permit Register e Key Register

e Burning Permits Register e Members Register of Allowances
e By-Laws Register and Benefits

e Certificate of Titles Register e Members Register of Interests

e Community Asset Register e Motion Action Register

e Community In-Kind Register e Officers Register of Interest

e Community Land Register e Officers Register of Remuneration
e Confidential Items Register e Plant & Equipment Register

e Confined Space Register e Playgrounds Register

e Council Seal Register e Policy/Procedure Register

e Delegated Powers Register e Pre-Qualified Contractors Register
e Electrical & RCD Test Register e Public Roads Register

e Fees and Charges Register e Risk Register

e Fire Extinguisher Register e Salary Register

e Footpath/Cafe Licence Register e Tenders, Contracts & Expression
e Gifts & Benefits Register of Interest Register

e Hazard Profile e Training Register

e Hazardous/Dangerous Substance e Volunteer Register

Register — MSD Register

CODES

e Code of Conduct for Council Employees

e Code of Conduct for Council Members

e Code of Practice for Access to Council and Council Committee Meetings and Council
Documents

e Complaints Handling Procedure under Council Members Code of Conduct

WHS POLICIES AND PROCEDURES

Work Health Safety & Return to Work Policy

o Workplace Return to Work Procedure
e Suitable Employment Procedure
e Re-employment Procedure (Work Injury)

Hazard Management Policy

Hazard Management Procedure

Incident Reporting and Investigation Procedure
Plant Procedure

Workplace Inspection Procedure
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ADMINISTRATION OF THE WHS MANAGEMENT SYSTEM POLICY

Planning and Program Development Procedure (Incorporating Management Review)
WHS Corrective and Preventative Actions Procedure

WHS Document Management Procedure

WHS Induction and Training Procedure

WHS Internal Audit Procedure

COMMUNICATION AND CONSULTATION POLICY

e WHS Consultation, Communication Procedure

WHS CONTRACTOR MANAGEMENT POLICY

e WHS Contractor Management Procedure

WHS EMERGENCY MANAGEMENT POLICY

e First Aid Procedure
¢ WHS Emergency Management Procedure

HAZARDOUS WORK POLICY

Asbestos WHS Procedure

Confined Space Procedure

Electrical Safety Procedure
Excavation and Trenching Procedure
Hazardous Chemicals Procedure
Hazardous Manual Tasks Procedure
Hot Work Procedure
Isolation/Lockout Tag out Procedure
Prevention of Falls Procedure
Remote/lsolated Work Procedure
WHS UVR & Inclement Weather
Work Zone Traffic Management Procedure
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POLICIES

Annual Report 2017/2018

Accounting Policy
Advertising Signage Policy
Animal Management Plan
Asbestos Management Policy
Asset Management Policy
Boat Launch Policy
Bookings Cancellation &
Refund Palicy

Budget Reporting &
Amendment Policy

Building and Swimming Pool
Inspection Policy

Caretaker Policy

Cat Trap and Trapping Policy
Cemetery Operating Policy
Community Bus Hire Policy
Council Role in Disaster &
Emergency Response Policy
Credit Card Policy

Cross over, Road Verge &
Driveway Policy

Customer Complaints Policy
Customer Service Protocol
Community Wastewater
Management Scheme
Customer Charter Policy
CWMS Pricing Policy
Statement

Debt Collection Policy
Disposal of Land & Assets
Policy

Elected Members Records
Management Policy
Enforcement Policy
Engineering Design
Standards

Environmental Management
Policy

Equal Employment
Opportunity Policy

Fraud & Corruptions
Prevention Policy

Hardship Policy

Informal Gatherings Policy
Internal Financial Control
Policy

Internet and Email Policy
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Leases, Licences & Permit
Policy

Leave Entitlement Policy
Model Guidelines for the
Control of Election Signs
Ombudsman Enquiry
Procedure

Order Making Policy
Personal Information Security
Policy

Private and Business Use of
Road Reserves Policy
Private Hire of Council Plant &
Equipment Policy

Private Works Policy
Procedure for Internal Review
of Council Decisions Policy
(Requests for Services under
Section 270 Policy)
Procurement Policy
Prudential Management
Policy

Public Consultation Policy
Public Gates and Grids Policy
Rate Rebate Policy

Rating Policy

Records Management Policy
Risk Management Policy
Road Naming & Property
Numbering Policy

Rubble Pits & Royalties Policy
Safe Environment Policy
Streaky Bay Institute and
Supper Room Hire Policy
Training Development Policy
for Council Members
Treasury Management Policy
Tree Management Policy
Uniform Policy

Unmade Road Development
Policy

Vegetation on Road Reserves
(A)

Waste Management Policy
Whistleblower Protection
Policy



LOCAL GOVERNMENT (ELECTIONS) ACT 1999

e Campaign Donation Returns prepared by candidates

OTHER POLICIES/PROCEDURES

Adornment Policy

Drugs & Alcohol Policy

Firearms Safety Policy

Personal Protective Equipment Procedure
Smoke Free Policy

Workplace Bullying Policy

Volunteer Management Policy & Procedure
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INDEPENDENT AUDITOR’S REPORT

To the members of the District Council of Streaky Bay

Report on the Audit of the Financial Report

Opinion

We have audited the accompanying financial report, being a general purpose financial report, of the District Council
of Streaky Bay (the Council), which comprises the Certification of Financial Statements on the annual statements giving
a true and fair view of the financial position and performance, the Statement of Comprehensive Income, the
Statement of Financial Position, the Statements of Changes in Equity, the Statement of Cash Flows for the year then
ended 30 June 2018 and the notes comprising a summary of significant accounting policies and other explanatory
information.

In our opinion, the accompanying financial report of the Council is in accordance with the requirements of the Local
Government Act 1999 and the Local Government (Financial Management) Regulation 2011, including;

(i)  giving atrue and fair view of the Council’s financial position as at 30 June 2018 and of its performance
and cash flows for the year then ended; and

(i) that the financial records kept by the Council are such as to enable financial statements to be prepared
in accordance with Australian Accounting Standards.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards
are further described as in the Auditor’s Responsibilities for the Audit of the Financial Report section of our report.
We are independent of the Council in accordance with the auditor independence requirements of the ethical
requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled our
other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of the Chief Executive Officer for the Financial Report

The Chief Executive Officer is responsible for the preparation and fair presentation of the financial report in
accordance with the Australian Accounting Standards (including the Australian Accounting Interpretations), the Local
Government Act 1999 and the Local Government (Financial Management) Regulations 2011. This responsibility
includes determining that the basis of preparation described in Note 1 is appropriate to meet the need of the
members. The Chief Executive Officer’s responsibility also includes designing, implementing and maintaining internal
controls relevant to enable the preparation of the financial report to be free from material misstatement, whether
due to fraud or error.

In preparing the financial report, the Chief Executive Officer is responsible for assessing the Council’s ability to
continue as a going concern, disclosing, as applicable, matters relating to going concern and using the going concern
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basis of accounting unless management either intends to liquidate the Council or to cease operations, or has no
realistic alternative but to do so.

The Chief Executive Officer of the Council is responsible for overseeing the Council’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable
assurance is a high level of assurance, but is not a guarantee that the audit conducted in accordance with the Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:

e Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

e  Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Council’s internal control.

e  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

e  Conclude on the appropriateness of the management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Council’s ability to continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw attention in our auditor’s report to the related
disclosures in the financial report or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, future
events or conditions may cause the Council to cease to continue as a going concern.

e  Evaluate the overall presentation, structure and content of the financial report, including the disclosures,
and whether the financial report represents the underlying transactions and events in a manner that
achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit.

DEAN NEWBERY & PARTNERS
CHARTERED ACCOUNTANTS

SAMANTHA CRETEN
PARTNER

Signed on the 29t day of November 2018,
at 214 Melbourne Street, North Adelaide



INDEPENDENT ASSURANCE REPORT ON THE INTERNAL CONTROLS OF THE DISTRICT COUNCIL OF STREAKY BAY

We have audited the Internal Controls of the District Council of Streaky Bay (Council) under the requirements of
Section 129(1)(b) of the Local Government Act 1999 in relation only to the Internal Controls established by the Council
to ensure that financial transactions relating to the receipt, expenditure and investment of money, acquisition and
disposal of property and incurring of liabilities for the period 1 July 2017 to 30 June 2018 have been conducted properly
and in accordance with law.

The Council’s Responsibility for the Internal Controls

The Council is responsible for implementing and maintaining an adequate system of internal controls, in accordance
with Section 125 of the Local Government Act 1999 to ensure that the receipt, expenditure and investment of money,
the acquisition and disposal of property, and incurring of liabilities have been conducted properly and in accordance
with law.

Auditor’s Responsibility

Our responsibility is to express an opinion on the Council’s compliance with Section 129(1)(b) of the Local Government
Act 1999 in relation only to the Internal Controls established by the Council to ensure that financial transactions
relating to the receipt, expenditure and investment of money, acquisition and disposal of property and incurring of
liabilities, based on our procedures have been conducted properly and in accordance with law. Our engagement has
been conducted in accordance with applicable Australian Standards on Assurance Engagements ASAE 3100
Compliance Engagements, issued by the Australian Auditing and Assurance Standards Board, in order to state
whether, in all material respects, the Council has complied with Section 125 of the Local Government Act 1999 in
relation only to the Internal Controls specified above for the period 1 July 2017 to 30 June 2018. ASAE 3100 also
requires us to comply with the relevant ethical requirements of the Australian professional accounting bodies.

Our procedures included obtaining an understanding of controls in relation to the receipt, expenditure and investment
of money, the acquisition and disposal of property and the incurring of liabilities, evaluating management's
assessment of these controls, assessing the risk that a material weakness exists, and testing and evaluating the design
of controls on a sample basis based on the assessed risks.

Limitation on Use

This report has been prepared for the members of the Council in accordance with Section 129(1)(b) of the Local
Government Act 1999 in relation to the Internal Controls specified above. We disclaim any assumption of
responsibility for any reliance on this report to any persons or users other than the members of the Council, or for any
purpose other than that for which it was prepared.
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Limitations of Controls

Because of the inherent limitations of any internal control structure it is possible that, even if the controls are suitably
designed and operating effectively, the control objectives may not be achieved so that fraud, error, or non-compliance
with laws and regulations may occur and not be detected.

An assurance engagement on internal controls is not designed to detect all instances of controls operating ineffectively
as it is not performed continuously throughout the period and the tests performed are on a sample basis. Any
projection of the outcome of the evaluation of controls to future periods is subject to the risk that the controls may
become inadequate because of changes in conditions, or that the degree of compliance with them may deteriorate.

Independence

In conducting our engagement, we have complied with the independence requirements of the Australian professional
accounting bodies.

Opinion

In our opinion, the Council has complied, in all material respects, with Section 129(1)(b) of the Local Government Act
1999 in relation to Internal Controls established by the Council relating to the receipt, expenditure and investment of
money, acquisition and disposal of property and incurring of liabilities so as to provide reasonable assurance that the
financial transactions of the Council have been conducted properly and in accordance with law for the period 1 July
2017 to 30 June 2018.

DEAN NEWBERY & PARTNERS
CHARTERED ACCOUNTANTS

SAMANTHA CRETEN
PARTNER

Signed on the 29'" day of November 2018
at 214 Melbourne Street, North Adelaide, South Australia, 5006






Certification of Auditor’s Independence

| confirm that, for the audit of the financial statements of the District Council of Streaky Bay for the
year ended 30 June 2018, | have maintained my independence in accordance with the requirements
of APES 110 — Code of Ethics for Professional Accountants, Section 290, published by the Accounting
Professional and Ethical Standards Board, in accordance with the Local Government Act 1999 and the
Local Government (Financial Management) Regulations 2011 made under that Act.

This statement is prepared in accordance with the requirements of Regulation 22 (5) Local
Government (Financial Management) Regulations 2011.

SAMANTHA CRETEN

Partner

DEAN NEWBERY & PARTNERS
CHARTERED ACCOUNTANTS

Dated this 29" day of November 2018
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